Hi, I'm Bertha




O FACT

Implementing accommodations
isn't expensive or complicated.

Most accommodations for employees with
disabilities are simple, inexpensive, and benefit
the entire work environment. And there are
resources that can help cover employers’ costs.

& FACT

Training someone with a
disability is simple.
When you work with an employment agency, your
new employee has a job coach who helps them work

toward success and independence in their role. So,
your team and new hire are expertly prepared.

O FACT

Employees with disabilities
are eager workers.

They have excellent attendance, and fewer
tardies than their peers.

& FACT

Employees with disabilities can be
held to the same performance standards
as any other employee.

It's unlawful to dismiss or discipline someone solely
because of their disability, but if there are legitimate
issues, employers can take appropriate action.

Have more questions? Learn more at:

SeeAbilities.org




